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“Any single instance of bias is 
likely to be tiny, and someone 
might say, you’re making a 
mountain out of a molehill. But 
mountains are molehills piled 
one on top of the other.”

— Dr. Virginia Valian, Why So Slow?

https://www.nytimes.com/1998/08/25/science/conversation-with-virginia-valian-exploring-gender-gap-absence-equality.html




3% lower pay than the average white male at 

the same level, every year 2006 - 2009

$20k estimated loss of income 2001 - 2009

$800k loss in retirement savings by age 65

(2x the average American retirement savings)

My Financial Loss at IDEO



5% pay equity deficit for 50% of 500 employees

= $1M annually

= 8% of $15M annual profits - or -

= 11% of annual partner salary budget

Estimated Budget to Achieve Pay Equity 
at a $100M Professional Services Firm 

SHRM Data

https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/companies-are-working-to-fix-pay-equity-issues.aspx



As of 2021, IDEO Employees are Still 
Struggling for Pay Equity

https://docs.google.com/document/d/1FYASvQEEG1SrYzzc6Ot3jEjWPqYjSHMGQWioQtSGH-g/edit#

https://docs.google.com/document/d/1FYASvQEEG1SrYzzc6Ot3jEjWPqYjSHMGQWioQtSGH-g/edit
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People of Color in 
America

Me & my white family

The Staggering 
Wealth Gap in 
America



“As I was building my career in 
finance, I kept finding myself 
becoming the repeated victim 
of racism in the workplace. 
Modern day racism is not
overt, it’s covert. It’s hidden and 
much much harder to prove.”

— Jacquie Abram, Best-Selling Author,  Hush Money



AAUW July 22 2021 Newsletter



Call for #IntersectionalPayEquity on Equal Pay Day, 

instead of gender pay equity. Employers have data on 

race & gender, and racial pay inequity is the greater 
injustice, but employers are only looking at gender.

Where is racial 
pay equity in 

the Paycheck 

Fairness Act?

https://act.hrc.org/page/768
32/action/1?locale=en-US

https://actionnetwork.org/letters/tell-your-representative-
support-the-paycheck-fairness-act?source=website

Intersectional Pay Equity: Race & Gender
Encourage more intersectional 
Equal Pay Days — Men of color, 

LGBTQIA+ people, and people with 

disabilities.
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Contact me: https://www.linkedin.com/in/elizabethjohansen/
Read more at:  https://medium.com/surviving-ideo
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